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En rptorn,mNr AcnneMENT
, f(.

This agreement is made effective June L _,2016, by and between the Town of Norwich, a

municipal corporation organized and existing under the laws of the State of Vermont, hereinafter

called the TowN, and David Ormiston of Burke, in the State of Vermont, hereinafter called EtvtpLovee

In Consideration of the mutual promises and undertakings of the parties hereinafter set forth, the

parties agree as follows:

DurtEs

a) The TowN hereby hires EvtploYEE to serve as the Interim Norwich Town Manager and to

exercise the powers and duties of that position as set forth in Vermont law. Employee agrees

to serve as Norwich Town Manager beginning upon the above date. The parties understand

that this is an interim period during which the Town will seek to locate and hire a permanent

Town Manager.

b) Etvtpt oyen shall exercise the powers and perform the duties of the Manager as set fofih in

Chapter 37 of Title 24 of the Vermont Statutes Annotated and such other powers and duties

as may be piovided for under Vermont law.

2. Dr¡n¡rtoN or AcRreri¿eNr

The duration of this agreement shall be from the date above until January 31,2017, subject to the

terms hereinbelow

PeRroRuaNCE AND S¡¡,eRv

The TOWN shall pay to the EMPLOYEE an annual salary of $83,200, which is fìxed for the

duration of this Agreement. All salary hereunder shall be payable in equal installments at the

same time as other employees of the TOWN are paid.

Fur,l Trvrp

Evployee shall dsvote his full time and effort to the performance of his duties as Town

Manager, which shall be based on a five day work week of Monday through Friday, The Toww

shall not be responsible for payment of any compensatory time and there shall be no

accumulation of such time.
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5. AUTOMOBILE MILEAGE

The TOWN shall provide to EMPLOYEE monthly reimbursements for automobile mileage

incurred by EMPLOYEE for Town work. Reimbursement for such mileage shall be at the rate

of 00.54 per mile. EMPLOYEE will not be reimbursed for time or mileage comimuting to and

from work.

6, PHONE

THe TOWN shall provide a cell phone for EMPLOYEE to use for Town business. The cell

phone shall be turned over by EMPLOYEE to the TOWN immediately upon cessation of work

hereunder.

7, RESIGNATION/REMOVAL

Etr¿pLoyen agrees to give the TowN 30 days notice of his resignation, and TOWN agrees to give

EMPLOYEE 30 days notice of his removal, either of which may be exercised without cause

during the term of this Agreement. During the transition period EMPLOYEE shall devote his full

time and efforts to the position of Town Manager and will not absent himself from the TOWN or

from the administration of the town government. The parties recognize that in the event of

Err¡pr.oyne resignation or removal, the 30-day transition period is a crucial time for Town-

government,

8. Tptr¿poneRv AcrrNc MeNecnn

The Town Selectboard shall have the right to appoint a Town employee as Acting Town Manager

in the event EMPLOYEE is absent from the TowN for any period of time or is ill or otherwise

unable to serve.

9. Buswess ExpeNse

The TowN shall reimburse Etr¡pLoyEE for all reasonable employment-related expenses, including

but not limited to meals, telephone calls, parking fees, tolls, civic club memberships, and

subscriptions,
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10. Bn¡nrNc Epnncr

This Agreement shall be binding on the TowN and En¿ployne and on their successors, assigns

and heirs.

11. Lnw GoveRNrNc

This agreement shall be construed and governed by the laws of the State of Vermont as to

interpretation and as to performance.

12. SpvnR¡nu,rrY CLAUSE

Should any provision of these policies be held to violate a Federal or State law, only those

specific provisions shall be invalid, and all other provisions shall remain in fulI force.

13. MoomlcerroN oF AcResMENr

No change or modification of this Agreement shall be valid unless it is in writing and signed by

both of the parties.

14, CONDITIONALFACTORS

This Agreement shall be conditional based upon the EMPLOYEE successfully completing a

background investigation.

15. BENEFITS

TOWN shall provide to EMPLOYEE the benefits set'forth in the Norwich Persorurel Policies

dated July I,2006 and last updated September 7,2010, as modified by Schedules A and B

attached hereto and incorporated herein.

The parties hereunto have set their hands and to this instrument the day and year first above
written.

TowNonNoRwrcs EvrpLovep
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Linda Cook, Selectboard Chair
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David Ormiston



SCHEDUL¡: A

Town of Norwich/David Ormiston

Employment Agreement
June 2016
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Notes:
BFf - Blue for You
CDHP, Consumer-Dûected Health plan BIue foryou
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SCIIEDTJLE B

(Norwich - David Ormiston Employment Agreement)
HOLIDAYS

Employee shall be compensated for the following holidays:

Holiday Date

New Year's Day
Martin Luther King's Birthday
Labor Day
Independence Day
Columbus Day
Veteran's Day
Thanlsgiving Day
Day After Thanksgiving
Christmas Day

January L

Thfud Monday in January
First Monday in September
July 4
Second Monday in October
November 11
Fourth Thursday in November
Fourth Friday in November
December 25

LEAVES

A. Vaca_tion:

Employee is entitled to accrue vacation time for each completed month of service as
follows:

Length of Vacation TÍme Accumulated Rate. Service Per Year Per Month

(Years) Days Hours Days Hours

1 through 6 10 80 0.833 6.664

B. Lgaves for Reasons_qf lllness and Non-Occupational Iqjury

' Leave for illness with pay shall be granted to Employee at the rate of one day (eight
Lot¡t) per.month (twelve days per year) and shall accumïlaie to a maximum of tnirty-'siiOays
(288 hours).

C. Dental and Medical Appointments

. Employee may be granted up to two hours leave to attend personal medical and dental
appointments, or other illness prevention measures. This appointment leave shall not be used
to attend fo the personatr care of a relative.

There is no additional accrual of leave time,ofher than as stated in this Schedule B:

A. _ Employee shall receive the health benefit options available to other town ernployees,
per Exhibit A,
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Dental kxurance
Town pays $34.27lmonth for Employee only.

Vision Service Plan
Employee pays, No Town contribution.

flnorwich.Schedule B

RETIREMENT

The Employment Agreement does not include the retirement benefits as set forth in the
Town Personnel Policies, or any othêr retirement benefits.


